
                                                                

 

Q. What is a stereotype?  

A: A stereotype is a preconceived and o0en 
unfavourable belief or assump6on about a 
group of people that is applied to every 
individual within that group. These 
generalisa6ons disregard individual 
differences and can lead to unfair treatment, 
discrimina6on, and prejudice. While they may some6mes contain a kernel of truth, they are ul6mately 
oversimplified and damaging. 

Q. What is a gender stereotype?  

A: A gender stereotype is an oversimplified and o0en inaccurate belief or assump6on about the 
characteris6cs, roles, or behaviours that are considered appropriate for individuals based on their 
gender. These stereotypes generalise about what men and women are like and what they should do, 
ignoring individual differences. 

Q. How do stereotypes func:on?  

A: O0en opera6ng below conscious awareness, stereotypes exert a powerful influence on our 
thoughts and behaviours. They func6on by crea6ng expecta6ons about individuals based on their 
group affilia6on, leading us to make assump6ons before truly geFng to know them. This reliance on 
preconceived no6ons can result in biased interac6ons, unfair judgments, and a failure to appreciate 
the diversity within groups. 

Q. What are the different types of gender stereotypes?  

A: The most common types of gender stereotypes that concern women are: stereotypes based on the 
so-called "inherent characteris6cs" of women, stereotypes based on the gender roles of women, and 
stereotypes related to sex, sexuality, and sexual violence. 

Q. If some women conform to a stereotype, does that make the stereotype valid?  

A: No, the fact that some women may conform to a par6cular stereotype does not jus6fy extending 
that assump6on to all women. 
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Q. What impact do stereotypes have on judicial decision-making?  

A: If a judge relies on preconceived assump6ons about people or groups, it can cause enormous harm. 
Stereotypes can compromise the impar6ality and intellectual rigor of judicial decisions, causing judges 
to ignore or distort the applica6on of the law. Even when judges reach legally correct outcomes, using 
reasoning or language that promotes gender stereotypes can undermine the dignity and autonomy of 
individuals before the court. 

Q. How do stereotypes about a woman’s character or clothing affect legal proceedings?  

A: Stereotypes about a woman's character or clothing in legal proceedings erode the significance of 
consent in sexual rela6onships by leading to misinterpreta6ons of her choices and appearance as 
implicit agreement. This simultaneously diminishes her agency and personhood by sugges6ng her 
behaviour dictates her sexual desires, denying her right to self-determina6on. Furthermore, these 
stereotypes can undermine her credibility as a witness and contribute to vic6m-blaming, shi0ing focus 
from the perpetrator's ac6ons and perpetua6ng harmful myths about sexual violence, ul6mately 
hindering fair and just legal outcomes. 

Q. In what ways can the use of gender-stereotypical language in legal seFngs perpetuate inequality, 
even if the legal outcome is technically correct?  

A: Even if a judge reaches a legally correct outcome, using reasoning or language that promotes gender 
stereotypes can undermine the dignity and autonomy of individuals before the court. Such language 
can reinforce ideas contrary to cons6tu6onal principles and inhibit the transforma6ve project of the 
law, which seeks to secure equal rights for all persons, irrespec6ve of gender. 

Q. Considering the examples provided in the handbook, how might gender stereotypes intersect 
with other forms of bias (e.g., race, class) to affect legal outcomes?  

A: The handbook provides examples of how stereotypes based on gender intersect with caste and 
class. For instance, it notes the stereotype that women of oppressed or marginalized communi6es 
have diminished cogni6ve capabili6es, which is incorrect. It also discusses the harmful stereotype that 
individuals from low-income backgrounds are less trustworthy and more likely to commit crimes, and 
how this can influence judicial decisions regarding bail. 

 

 

 



                                                                

 

Q. What are some examples of how stereotypes 
can manifest in the workplace?  

A: The handbook provides the example that even 
when male and female employees are of the 
same designa6on, a female employee may be 
tasked with administra6ve du6es such as 
organizing office events or buying sta6onery, 
while male employees are exempted from such 
tasks.    

 

 

 

Q. What are some examples of stereotypes based on the 
"inherent characteris:cs" of women?  

A: Some examples include the assump6ons that women 

are overly emo6onal, illogical, and incapable of making 
decisions, that all women are physically weaker than all 
men, or that women are more passive. 

Q. Is it true that women of oppressed or marginalised 
communi:es have diminished cogni:ve capabili:es?  

A: No, the community an individual belongs to is not 
determina6ve of their cogni6ve capabili6es or their 
understanding of the world. 

Q. What are some stereotypes based on gender roles?  

A: Some incorrect stereotypes include that women are more nurturing and beRer suited to care for 
others; that women should do all household chores; and that women should be submissive or 
subordinate to men. 

Q. How does the handbook's guidance on implicit bias connect to the idea that 'everyone holds 
stereotypes'?  

A: The handbook acknowledges that reliance on stereotypes is o0en subconscious. It states that 
research has shown that most people hold some subconscious biases which stem from stereotypes. 



                                                                

 

This highlights that stereotypes are frequently internalized and ingrained in our thinking due to 
societal, cultural, and environmental condi6oning, making it difficult to iden6fy and avoid them. 

Q. What does the handbook say about the responsibility for caring for elderly individuals within a 
family?  

A: The handbook states that the responsibility of taking care of elderly individuals in the family falls 
equally on individuals of all genders and is not the sole responsibility of women.    

Q. What does the handbook say about the rela:onship between gender and an individual's capacity 
for ra:onal thought?  

A: The handbook clarifies that a person’s gender does not determine or influence their capacity for 
ra6onal thought. 

Q. What does the handbook say about the impact of stereotypes on the mental health of 
stereotyped groups?  

A: The handbook explains that stereotypes can nega6vely affect the mental health or professional 
performance of individuals within stereotyped groups, as these individuals are o0en aware that they 
are being viewed in a par6cular manner. 

Q. What are some stereotypes concerning sex and sexual violence?  

A: Some incorrect stereotypes include that women who dress in non-tradi6onal clothes or consume 
alcohol want to engage in sexual rela6ons with men; that men who sexually assault or rape women 
are typically strangers; and that women who are sexually assaulted or raped by men cry incessantly 
and are depressed or suicidal. 

Q. Is it true that dominant caste men do not want to engage in sexual rela:ons with women from 
oppressed castes?  

A: No, rape and sexual violence have long been used as a tool of social control, and dominant caste 
men have historically used sexual violence to reinforce and maintain caste hierarchies. 

Q. Is it possible for a man to rape a sex worker?  

A: Yes, it is possible. Sex workers do not consent to engage in sexual rela6ons with any or all men by 
virtue of their profession. 
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Q. Can stereotypes be 
overcome?  

A: Yes, while deeply ingrained, 
stereotypes can be overcome 
through conscious effort and 
various strategies. This involves 
recognising our implicit biases, 
ac6vely challenging 
stereotypical thoughts, seeking 

out diverse perspec6ves, and 
engaging in meaningful contact with 

individuals from stereotyped groups. It's an 
ongoing process that requires self-awareness and a commitment to fairness. 

Q. What does the handbook contain?  

A: It contains a glossary of gender-unjust terms and suggests alterna6ve words or phrases, iden6fies 
common stereotypes about women and explains why they are inaccurate, and highlights current 
doctrine on key legal issues, par6cularly concerning sexual violence. 

Q. How does relying on stereotypes in judicial decision-making violate a judge's duty?  

A: It contravenes the duty of judges to decide each case on its merits, independently and impar6ally. 

Q. Why is the language used in legal discourse important?  

A: The language a judge uses reflects their interpreta6on of the law and their percep6on of society. 
Using outdated or incorrect ideas about women in judicial discourse inhibits the transforma6ve project 
of the law and the Cons6tu6on of India, which seeks to secure equal rights to all persons, irrespec6ve 
of gender.    

Q. What is the role of the judiciary in confron:ng patriarchy and stereotypes?  

A: Members of the judiciary have a duty not only to avoid perpetua6ng stereotypes but also to 
challenge and rebut anachronis6c concep6ons. 

 



                                                                

 

 

Q. Beyond the courtroom, what role does legal educa:on and training play in preven:ng the 
perpetua:on of gender stereotypes within the legal profession?  

A: While the handbook does not explicitly detail the role of legal educa6on and training, it implicitly 
suggests its importance by aiming to assist judges and the legal community in iden6fying, 
understanding, and comba6ng stereotypes. It also provides guidance on using alterna6ve language 
and avoiding harmful stereotypes, which could be incorporated into legal educa6on and training 
programs. 

 

Q. What does the handbook say about the "two-finger test" in cases of sexual assault?  

A: The Supreme Court has banned the "two-finger test," sta6ng that it violates the dignity of rape 
survivors/vic6ms and is irrelevant in determining rape. 

Q. How credible is the tes:mony of a survivor/vic:m of sexual violence?  

A: The Supreme Court has stated that the tes6mony of a survivor/vic6m of sexual violence is inherently 
credible and should not be doubted. 

Q. Does the absence of physical injuries negate a claim of sexual violence?  

A: No, the absence of physical injuries must be evaluated contextually and is not determina6ve of the 
absence of sexual violence. 

Q. How should a delay in filing a complaint of sexual violence be treated?  

A: Courts should consider the reasons for the delay and not automa6cally dismiss allega6ons of sexual 
violence due to delays in repor6ng. 
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